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2014 TAX RELATED BUDGET PROPOSALS

The following is a summary of the tax related budgeposals announced by the Minister of Finance&26n
February 2014.

BUDGET HIGHLIGHTS

The main tax proposals for 2014 include the follogvi

» Adjustments to tax tables relating to retirementpasum payments.

» Tax breaks to encourage household saving.

* Measures to encourage small enterprise development.

» Clarity on valuation of company cars for fringe-béntax purposes.

* Government proposes an increase of 12c/litre ihl&xy and an increase of 8c/litre on the Road Aent
Fund levy. The effective date for both levies ia&il 2014.

» Reforms to tax treatment of the risk business ngtterm insurers.

e Amending rules for VAT input tax to combat gold sygling.

* Measures to address acid mine drainage.

e Postponement of carbon tax to 2016 in order to ren#ts alignment with desired emission-reduction
outcomes identified by the Department of EnvirontakAffairs.

INDIVIDUALS

Personal income tax
The 2014 Budget proposes direct personal incomeet@®f to individuals amounting to R9.25 hillion.

The tax threshold for individuals younger than 6B e R70 700, for individuals 65 years and oldeut
younger than 75 will be R110 200 and for individuab years and older will be R123 350.

Exemption for interest and dividend income
The annual exemption on interest earned for indiisl younger than 65 years is R23 800 and the et@mior
individuals 65 years and older is R34 500.

Medical expenses

. Monthly medical tax credits for medical aid contriiens from 1 March 2014
o R257 for the taxpayer and first dependant, and
o R172 for each additional dependant

Additional medical tax credits are available focess contributions and qualifying medical expenses
see the discussion under deduction below for fudletail.



Other tax proposals affecting individuals

Tax-preferred savings accounts

Tax-preferred  savings accounts (including bank di#gpo collective investment schemes,
exchange-traded funds and retail savings bondsjoabe introduced over the next 12 months and rimgeof
this, tax exemptions for interest, dividends angitehgains will be granted for investments withiaitial annual
contribution limit of R30 000 and a lifetime cotuwition limit of R500 000.

Retirement savings reforms

Further refinements will be made to the currenislagion in order to provide clarification. The rhetlology for
calculating the formula to determine the contribantamount for defined benefit plans will be detiby way of
regulation in 2014. The policy approach for theitighof accrual of retirement fund benefits will m/iewed to
provide certainty and ease practical application.

Retirement fund lump-sum tax tables

Lump sum payments from retirement funds are tax@dguspecific tax tables. The rates applicabletarbe
adjusted to limit instances where lower income #&ps are required to pay tax on lump sums evamngtihthey
did not benefit from a deduction for contributiotts the retirement fund. In effect, the first RSD@0 of a
retirement lump sum payable will be tax free.

Company car fringe benefits

Use of a company car by an employee is a taxabigerbenefit based on the market value of the lehic
However, car manufacturers that import vehiclesuate the fringe benefit at cost. To align theatmgent of
company car fringe benefits for all employees (rdigss of employer’s business), government proptisas
actual retail market value be used in all casess Wil be phased out in over four years. Adjustiseare also
proposed to treat employees who bear the costngel® fuel and the upkeep of their company caa imore
equitable manner.

Employer provided residential accommodation

The value of the fringe benefit for employer-praddaccommodation is calculated in terms of a foanwith

reference to the specific circumstances. With resfeethird party rented accommodation, if the attost of the
accommodation is less than the formula value, thpl@yer may apply for a tax directive to tax theptomgee on
the lower amount. It is proposed that where accodation is rented from an unconnected third pdiy fringe
benefit value should be the actual rental costriecl— therefore no directive will be required. dddition,

apportionment will be made available where empleys®are employer-provided accommodation.

COMPANIES
Corporate tax rates
No change is proposed to corporate tax rates.

Turnover tax for micro businesses

The turnover tax regime is targeted at busines#san annual turnover of up to R1 million. It isoposed that
turnover up to R335 000 should be tax-free andrhgimum tax rate should be reduced from the cuBétto

5%. Other suggestions include scrapping the reogng for businesses to opt into the regime for & yeand
requiring annual, rather than biannual, tax returns

Small business corporations (SBC)

The reduced tax rates applicable to SBCs are cerezidneffective in encouraging investment as thepliance
cost for these types of entities is still very high is proposed that the reduced tax rate redimeeplaced with
an annual refundable tax compliance rebate.

Employment tax incentive

Excess amounts of the employment tax incentivebeaset off against future PAYE liabilities. To enba this
incentive, SARS is developing a mechanism to rensddirms in instances where the incentive excébal$E
payable. The refund system will become effectiverduthe fourth quarter of 2014.



Debt reduction rules
Tax relief measures for companies undergoing basimescue and other forms of debt compromise will b
considered to address any tax charges arisingesuli of business rescue procedures.

Public private partnership (PPP) — leased land

Some PPP’s involve government leasing land to feiparties. In terms of the Income Tax Act, in orfie tax
allowances to be claimed on improvements to lahd,land must be owned by the taxpayer. The mefits o
allowing deductions where the taxpayer is not tivaar of the land will be considered as a measuimpoove

the financial viability of these projects.

Long-term insurance risk policies

Government proposes that profits from the risk hess$ of an insurer be taxed in the corporate fimias to the
manner in which short-term insurers are taxed. fEiv@ess of the taxation of the individual policyther fund
will also be reviewed.

Philanthropic foundations

A tax incentive is available in respect of donasiaonade to qualifying public-benefit organisatio®BQs),
including philanthropic foundations. Such foundasiaim to build up and maintain sufficient capitaprovide
financial support to worthy causes carried out BYOB. The Income Tax Act requires philanthropic fdations
to distribute up to 75 per cent of the money thegegate within a year unless they can demonsoe&ARS that
the funds accumulated will be used for specificlifging purposes. This requirement affects the ainsibility of
foundations. Government proposes to relax this irement while ensuring that foundations do distgbu
accumulated capital to worthy causes within a nealte period.

Third-party backed shares
The third-party backed shares anti-avoidance rolecerns preference shares with dividend yields dxhdky
third parties. The dividend yield of third-partadked shares is treated as ordinary revenue. Uies are far-
reaching with certain unintended consequences/lysaféecting BEE transactions. A number of proglsshave
been made to address this.

Limited interest deductions for reorganisation andacquisition transactions

This rule was introduced to reduce the signifigasi to the economy and tHisscus emanating from the use of
excessive debt for funding company acquisitionforinula is used to calculate a limitation of intgrdeductions
in reorganisation and acquisition transactions.tdderunintended anomalies in the application angaich of
these rules have been identified and are to becadeld.

INTERNATIONAL TAX

Secondary adjustment for transfer pricing

Applying the secondary adjustment in the form ofleemed loan is an administrative burden, both lier t
taxpayer and SARS. The accounting treatment ofifeamed loan’s repayment and interest is diffidudtcause
there is no legal obligation to repay the loaris kecommended that the transfer pricing provisieramended to
state that the secondary adjustment is deemed aodbedend or capital contribution depending oa thcts and
circumstances.

High tax exemption for controlled foreign companies

In the case of a South African resident company tvens many foreign companies, it is cumbersome to
establish whether the high tax exemption appliendkt of the income of the controlled foreign comipa is
attributable to a foreign business establishmeris. proposed that an option be provided to deeam#t income

of a controlled foreign company to be nil if eititbe high tax or the foreign business establishrtestt when
applied to aggregate taxable amounts, is met.

INDIRECT TAXES

Carbon tax
Implementation of carbon tax is postponed to 2016.



Acid mine drainage
Measures to address acid mine drainage are tofdered, potentially an environmental levy or simila

VALUE-ADDED TAX (VAT)

Second-hand goods: precious metals

Second-hand goods made from precious metals atm texcluded from obtaining notional input tax, as a
measure to avoid fraudulent claims in this regard.

Documentation

The customs modernisation programme has elimintiedeed for paper-based documents to be geneaated
issued to taxpayers. The documents that are legatiyired will be aligned with the modernised cusso
processes and procedures.

Tax invoices, debit and credit notes

A supplier, being a registered vendor (the pringjga required to issue a tax invoice within 2lyslaf the date
of the supply. This time limit will be extended agents. However, there is no specific time limiwhich the
credit or debit note must be issued and this anpmill be addressed.

Agents
Clarity is to be provided as to which documentatisracceptable as proof of payment to entitle adweno
deduct input tax in respect of VAT paid on the imiption of goods.

TAX ADMINISTRATION

Four-monthly VAT category
Government proposes to eliminate this categoryeoiders (< 1 000) and to bring registered venddrstime bi-
monthly VAT system.

Temporary write-off of disputed tax debt
Section 194 of the Tax Administration Act (2011¥pents SARS from temporarily writing off a debt ighit is
under dispute by a taxpayer. Government propaskf this prohibition.

VAT interest calculations

Under the VAT Act, interest is charged on late VAdyments for a period in excess of the actual nurobdays
between the due date and the date of paymentpibjzosed that the interest rules under the TaxiAdtnation
Act (excluding monthly compounding) be activated tluis category, ensuring that interest is impoaed paid
on a fair basis.

TAX POLICY RESEARCH PROJECTS

The following items are on the National Treasumgsearch agenda over the next two fiscal year$, sdme

research having already started:

* A study of effective tax rates for companies irfefiént sectors, including a review of the effeatiess of
some tax incentives.

» Areview of the VAT zero-rating provision for houagji subsidies to eliminate practical anomalies.

* VAT standard-rating of these grants is being cosrgid, with an equal increase in the value.

» Areview of how educational services and publiasgort are treated for VAT purposes.

» Areview of the sustainability of the local goveram fiscal framework.

» Areview of the taxation of cooperatives.



TAX GUIDE

Income tax rates for natural persons and special trsts

Year of assessment ending 28 February 2015

Taxable income Taxable rates

0-174 550 18% of each R1

174 551 - 272 700 31 419 + 25% of the amount atk@4e550
272 701 - 377 450 55 957 + 30% of the amount aB@2e700
377 451 - 528 000 87 382 + 35% of the amount aB@ve450
528 001 - 673 100 140 074 + 38% of the amount aba8e000
673 101 and above 195 212 + 40% of the amount a®63e100

Tax thresholds for natural persons

2013/14 2014/15

R R
Below 65 years of age 67 111 70 700
Aged 65 and below 75 104 611 110 200
Aged 75 and over 117 111 123 350
Tax rebates for natural persons — 2014/15

R

Primary — all natural persons 12 726
Secondary — persons aged 65 and older 7110
Secondary — persons aged 75 and above 2 367

Trusts
The tax rate on trusts (other than special trudtchvare taxed at rates applicable to individuaéshains
unchanged at 40%.

PROVISIONAL TAX

A provisional taxpayer is any person who earns nmemther than remuneration or an allowance or agvan
payable by the person’s principal. The followingdiinduals are exempt from the payment of provisidag —
» Individuals below the age of 65 who do not carryadousiness and whose taxable income

» will not exceed the tax threshold for the tax yesir;

« from interest, foreign dividends and rental willR20 000 or less for the tax year.
» Individuals 65 years of age and older if their tarancome for the tax year —

» consists exclusively of remuneration, interesteifgn dividends or rent from the letting of fixed

property; and

* is R120 000 or less
A provisional tax return showing an estimation atfat taxable income for the year of assessmentlig to be
submitted if the Commissioner for SARS so requires.

RETIREMENT FUND LUMP SUM WITHDRAWAL BENEFITS

Taxable income Rate of tax

R R

0 - 25000 0% of taxable income

25 001 - 660 000 18% of taxable income above 25 00

660 001 — 990 000 114 300 + 27% of taxable incopmv@ 660 000
990 001 and above 203 400 + 36% of taxable incdyogea 990 000




Retirement fund lump sum withdrawal benefits cansislump sums from a pension, pension preservation
provident, provident preservation or retirementutynfund on withdrawal (including assignment imntes of a
divorce order).

Tax on a specific retirement fund lump sum withdaabenefit (lump sum X) is equal to —

» tax determined by applying the tax table to theraggte of lump sum X plus all other retirement flunahp
sum withdrawal benefits accruing from March 2000 retirement fund lump sum benefits accruing from
October 2007 and all severance benefits accruomg Warch 2011; less

» tax determined by applying the tax table to theregate of all retirement fund lump sum withdrawal
benefits accruing before lump sum X from March 20dBretirement fund lump sum benefits accruirgrir
October 2007 and all severance benefits accruorg larch 2011.

RETIREMENT FUND LUMP SUM BENEFITS OR SEVERANCE BENE FITS

Taxable income Rate of tax

R R

0 — 500 000 0% of taxable income

500 001 - 700 000 18% of taxable income above

700 001 -1 050 000 36 000 + 27% of taxable incabwe 700 000

1 050 001 and above 130 500 + 36% of taxable incaimoge 1 050 000

Retirement fund lump sum benefits consist of lummns from a pension, pension preservation, provjdent
provident preservation or retirement annuity fund death, retirement or termination of employmené do
redundancy or termination of the employer’s trade.

Severance benefits consist of lump sums from omivgngement with an employer due to relinquishment,
termination, loss, repudiation, cancellation oriatmn of a person’s office or employment.

Tax on a specific retirement fund lump sum berafia severance benefit (lump sum or severance béf)ab

equal to —

» tax determined by applying the tax table to theregate of amount Y plus all other retirement funchp
sum benefits accruing from October 2007 and aitenetent fund lump sum withdrawal benefits accruing
from March 2009 and all other severance benefitsuaitg from March 2011; less.

» tax determined by applying the tax table to theraggte of all retirement fund lump sum benefitsraicg
before lump sum Y from October 2007 and all reteetfund lump sum withdrawal benefits accruing from
March 2009 and all severance benefits accruingrbefeverance benefit Y from March 2011.

FOREIGN DIVIDENDS

Most foreign dividends received by individuals fréoneign companies (shareholding of less than X(cpet in
the foreign company) are taxable at a maximum #ffeaate of 15 per cent. No deductions are allovied
expenditure to produce foreign dividends.



EXEMPTIONS

Interest and dividends

» Interest from a South African source earned by ratyral person less than 65 years of age, up to8R03
per annum, and persons 65 and older, up to R34&08nnum, is exempt from taxation.

* Interest is exempt from withholding tax only whetds earned by non-residents from any sphere ef th
South African government, a bank or if the deliisted on a recognised exchange.

DEDUCTIONS

Retirement fund contributions from 1 March 2015

Contributions to retirement funds on behalf of amptoyee will be treated as a taxable fringe benefihe hands
of the employee. Individuals will from that date &liowed to deduct up to 27.5 per cent of the higifidaxable
income or remuneration for contributions to pensiorovident and retirement annuity funds with a masm
annual deduction of R350 000. Contributions abtyeecap are carried forward for deduction in futaveyears.

Current pension fund contributions

The deduction is limited to the greater of

e 7,5% of remuneration from retirement funding empheyt, or

+ R1750.

Any excess may not be carried forward to the follmwyear of assessment.

Arrear pension fund contributions
The deduction is limited to a maximum of R1 800 @enum. Any excess over R1 800 may be carried fahia
the following year of assessment.

Current retirement annuity fund contributions

The deduction is limited to the greater of

» 15% of taxable income other than from retirementifng employment, or
» R3500 less current deductions to a pension fund, o

+ R1750

Arrear retirement annuity fund contributions

The deduction is limited to a maximum of R1 800 @enum. Any excess over R1 800 may be carried fahia

the following year of assessment.

Medical and disability expenses

In determining tax payable, individuals are allowedrebate —

* inrespect of monthly contributions to medical soks (a tax rebate referred to as a medical scheesatdix
credit) up to R257 for the individual who paid thentributions and the first dependant on the médica
scheme and R172 for each additional dependant; and

* inthe case of —

» an individual who is 65 and older, or if that parsbis or her spouse or child is a person with a
disability, 33.3% of qualifying medical expensegdpand borne by the individual and an amount by
which medical scheme contributions paid by thevitilial exceed 3 times the medical scheme fees
tax credits for the tax year.

« any other individual, 25% of an amount equal tolifigiag medical expenses paid and borne by the
individual and an amount by which medical schemetréloutions paid by the individual exceed 4
times the medical scheme fees tax credits for a@eyear, limited to the amount which exceeds
7,5% of taxable income (excluding retirement fumehp sums and severance benefits).

Donations

Deductions in respect of donations to certain pubénefit organisations are limited to 10% of tdzahbhcome
before deducting medical expenses (excluding ratre fund lump sums). The excess may be carriedafar
for deduction in the following year.



Allowances

Subsistence allowances and advances

Where the recipient is obliged to spend at least oight away from his or her usual place of resigean
business and the accommodation to which that ahee/@r advance relates is in the Republic andltbevance
or advance is granted to pay for —

* meals and incidental costs, an amount of R335 agigddeemed to have been expended;

* incidental costs only, an amount of R103 for eaah @hich falls within the period is deemed to haeen
expended.

Where the accommodation to which that allowancadwance relates is outside the Republic, a speanificunt
per country is deemed to have been expended. Befaiese amounts are published on the SARS wveebsit

Travelling allowance

Rates per kilometer which may be used in determgitie allowable deduction for business travel, wheo
records of actual costs are kept are determinagsing the following table.

Value of the vehicle Fixed cost Fuel cost Maintenance
(including VAT) cost
R R per annum ¢ per km ¢ per km
0 —80 000 25 946 92.3 27.6
80 001 — 160 000 46 203 103.1 34.6
160 001 — 240 000 66 530 112.0 38.1
240 001 - 320 000 84 351 120.5 41.6
320 001 - 400 000 102 233 128.9 48.8
400 001 — 480 000 120 997 147.9 57.3
480 001 — 560 000 139 760 152.9 71.3
Exceeding 560 000 139 760 152.9 71.3
Note:

* 80% of the travelling allowance must be includedthie employee’s remuneration for the purposes of
calculating PAYE. The percentage is reduced to ##e employer is satisfied that at least 80%hef tise
of the motor vehicle for the tax year will be fardiness purposes.

* No fuel cost may be claimed if the employee hashuwohe the full cost of fuel used in the vehiclel aro
maintenance cost may be claimed if the employeenbaborne the full cost of maintaining the vehideg.
if the vehicle is the subject of a maintenance plan

e The fixed cost must be reduced on a pro-rata lifasie vehicle is used for business purposes fes than a
full year.

» The actual distance travelled during a tax yearthadlistance travelled for business purposes autisted
by a log book are used to determine the costs whiay be claimed against a travelling allowance.

Alternatively:

» Where the distance travelled for business purpdses not exceed 8 000 kilometers per annum, n@stax
payable on an allowance paid by an employer torapl@&ee up to the rate of 330 cents per kilometer,
regardless of the value of the vehicle.

e This alternative is not available if other compdimsain the form of an allowance or reimbursemest i
received from the employer in respect of the vehicl



FRINGE BENEFITS

Employer-owned vehicles
* The taxable value is 3,5% of the determined vatlue ¢ash cost including VAT) per month of each gkhi
Where the vehicle is —
» the subject of a maintenance plan when the emplagquired the vehicle the taxable value is
3,25% of the determined value; or
e acquired by the employer under an operating lehsetaxable value is the cost incurred by the
employer under the operating lease plus the cdstebf
» 80% of the fringe benefit must be included in theptoyee’s remuneration for the purposes of calouat
PAYE. The percentage is reduced to 20% if the eysplcs satisfied that at least 80% of the use efrtiotor
vehicle for the tax year will be for business pupa
» On assessment the fringe benefit for the tax yeeeduced by the ratio of the distance travelledfsiness
purposes substantiated by a log book divided bytheal distance travelled during the tax year.
» On assessment further relief is available for thgt of licence, insurance, maintenance and fuepfivate
travel if the full cost thereof has been borne hg employee and if the distance travelled for peiva
purposes is substantiated by a log book.

Interest-free or low-interest loans

The difference between interest charged at theiaffrate and the actual amount of interest chargetb be
included in gross income.

Residential accommodation

The fringe benefit to be included in gross incomée greater of the benefit calculated by applyingescribed
formula or the cost to the employer. The formuld apply if the accommodation is owned by the emplo by
an associated institution in relation to the emptowr under certain limited circumstances wheig fitot owned
by the employer.

DIVIDENDS TAX

Dividends tax is imposed at 15% on dividends paiddsident companies and by non-resident companies
respect of shares listed on the JSE. Dividendsaarexempt if the beneficial owner of the divideada South
African company, retirement fund or other exemptspa. Non-resident beneficial owners of dividemaksy
benefit from reduced tax rates in limited circumsts. The tax is to be withheld by companies payiey
taxable dividends or by regulated intermediariethencase of dividends on listed shares.

CORPORATE TAX RATES

YEARS OF ASSESSMENT ENDING BETWEEN 1 APRIL 2014 AND31 MARCH 2015

Normal tax

Companies and close corporations Basic rate 28%
Personal service provider companies Basic rate 28%
Foreign resident companies which earn income fr@A&ource Basic rate 28%

SMALL BUSINESS CORPORATIONS

FINANCIAL YEARS ENDING BETWEEN 1 APRIL 2014 AND 31 MARCH 2015

Taxable income Rate of tax

R R

0-70700 0% of taxable income

70 701 — 365 000 7% of taxable income above 70 701

365 001 — 550 000 20 601 + 21% of taxable inconmw@b365 000
550 001 and above 59 451 + 28% of taxable incorgeatb50 000




MICRO BUSINESSES

FINANCIAL YEARS ENDING BETWEEN 1 APRIL 2014 AND 31 MARCH 2015

Taxable turnover Rate of tax

R R

0 -150 000 0% of taxable turnover

150 001 — 300 000 1% of taxable turnover above QUED

300 001 - 500 000 1 500 + 2% of taxable turnovevab300 000
500 001 - 750 000 5 500 + 4% of taxable turnovewab500 000
750 001 and above 15 500 + 6% of taxable turnoveve 750 000

While the Minster referred to a reduction it is matluded in the table made available by SARS.
EFFECTIVE CAPITAL GAINS TAX (CGT) RATES

Taxable capital gains on the disposal of assetmaheded in taxable income.
Maximum effective rates of tax

Individuals and special trusts 13.3%

Companies 18.6%

Other trusts 26.6%

Events that trigger a disposal include a sale, tilmmaexchange, loss, death and emigration.

The following are some of the specific exclusions:

e A gain/loss of R2 million on the disposal of a paim residence

* Most personal use assets

* Retirement benefits

» Payments in respect of original long-term insurgnaiécies

* Annual exclusion of R30 000 capital gain or cagitak is granted to individuals and special trusts

» Small business exclusion of capital gains for ifdlials (at least 55 years of age) of R1.8 milliomew a
small business with a market value not exceeding mRillion is disposed of

* Instead of the annual exclusion, the exclusiontgdhto individuals is R300 000 for the year of tleat

OTHER WITHHOLDING TAXES

In limited circumstances the applicable tax rateyrha reduced in terms of a tax treaty with the ¢ouof
residence of a non-resident.

Royalties
A final tax at a rate of 12% is imposed on the grasmount of royalties from a South African souraeggble to
non-residents. The tax rate increases to 15% wfigletefrom 1 January 2015.

Interest

A final tax at a rate of 15% is imposed on inteffestn a South African source payable to non-redi&levith
effect from 1 January 2015. Interest is exemptifgble by any sphere of the South African governpabank
or if the debt is listed on a recognised exchange.

Foreign entertainers and sportspersons

A final tax at the rate of 15% is imposed on gras®unts payable to non-residents for activities@sed by
them in South Africa as entertainers or sportsperso

Disposal of immovable property

A provisional tax is withheld on behalf of non-msit sellers of immovable property in South Africabe set
off against the normal tax liability of the non-ideEnts. The tax to be withheld from payments to tioa-
residents is at a rate of 5% for a non-residentiddal, 7.5% for a non-resident company and 10%afmon-
resident trust that is selling the immovable proper



OTHER TAXES, DUTIES AND LEVIES

Value-added Tax (VAT)

VAT is levied at the standard rate of 14% on thepby of goods and services by registered vendors.

A vendor making taxable supplies of more than Rilioni per annum must register for VAT and a vendor
making taxable supplies of more than R50 000 butmare than R1 million per annum may apply for vaary
registration. Certain supplies are subject to a zate or are exempt from VAT.

Transfer duty
Acquisitions of property by all persons, which aret subject to VAT, are subject to transfer dutyttz
following rates:

Value of property Rate

R

0 — 600 000 0%

600 001 — 1 000 000 3% of the value above 600 000

1 000 001 — 1 500 000 12 000 + 5% of the value abdw00 000
1 500 001 and above 37 000 + 8% of the value atldo%00 000

Estate duty

Estate duty is levied at a flat rate of 20% on propof residents and South African property of mesidents. A
basic deduction of R3.5 million is allowed in thetermination of an estate’s liability for estataydas well as
deductions for liabilities, bequests to public H@rerganisations and property accruing to survivépouses.

Donations tax

» Donations tax is levied at a flat rate of 20% oa tlumulative value of property donated during tharyof
assessment.

» The first R100 000 of property donated in each Yyaa natural person is exempt from donations tax.

* In the case of a taxpayer who is not a naturalgoerthe exempt donations are limited to casuas gifit
exceeding R10 000 per annum in total.

» Dispositions between spouses and donations toimepiablic benefit organisations are exempt from
donations tax.

Securities transfer tax

The tax is imposed at a rate of 0.25 of a per oarthe transfer of listed or unlisted securitiesc\8ities consist
of shares in companies or member’s interests isectmrporations.
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Please note that while every effort is made to enaacuracy, C. Kotzen and Associates does nepacc
responsibility for any inaccuracies or errors corgd herein.




